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Encl: (1) 1999 NNRPB Observations and Recommendati ons

(2) List of Mlitary and Cvilian Leaders net during 1999

(3) Briefings Received by the Board

(4) Items Forwarded to the Reserve Forces Policy Board

(5) Items Forwarded to Chief of Naval Operations for
Action

(6) Itens Forwarded to Director, Naval Reserve for Action

(7) Open ltens

(8) Closed Itens

(9) 1999 National Naval Reserve Policy Board (NNRPB)
Mermber shi p

1. Purpose. To issue the Report of the 1999 Secretary of the
Navy's (SECNAV) National Naval Reserve Policy Board.

2. Discussion. The NNRPB concluded its annual requirenent
assi gnment to consider issues of policy affecting the Naval
Reserve on 31 Decenber 1999. Enclosures (1) through (3)
sunmari ze the Board’ s program and activities; enclosures (4)

t hrough (8) docunent formal actions and enclosure (9) lists the
1999 NNRPB nenber shi p.

3. Action

a. The Chief of Naval Operations (CNO) w Il inplenment the
actions directed in enclosures (5) and (6). Quarterly
i npl enentation status reports wll be forwarded to the Assistant

Secretary of the Navy (Manpower and Reserve Affairs) (ASN MXRA))
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until action is conpleted. The Commander, Naval Reserve Force
(COWAVRESFOR) wi ||l dissem nate the inplenmentation reports. The
Deputy Assistant Secretary of the Navy (Reserve Affairs)
(DASN(RA)) will provide the NNRPB nenmbers with inplenmentation
reports.

b. Information addressees will give this report w de
di ssem nation within the Naval Reserve.

4. Report. The reporting requirenent contained in this notice
is exenpt fromreports control by SECNAVI NST 5214. 2B.

Ri chard Danzig

Di stribution:
SNDL Parts 1 and 2
MARCORPS PCN 7100000000 and 71000000100
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1999 NNRPB OBSERVATI ONS AND RECOMVENDATI ONS

| ntroduction. The 1999 National Naval Reserve Policy Board
(NNRPB) continued its programof site visits to field conmands,
operating forces, and Unified Command staffs.

During March, the Board traveled to San Diego, California to
meet with representatives of Commander, Naval Air Forces, U.S.
Paci fic Fleet (COWNAVAI RPAC), Commander, Naval Surface Forces,
U.S. Pacific Fleet (COWAVSURFPAC), Conmander, Anphi bi ous G oup
Three (COVWPHI BGRU3), Commander, Third Fl eet (COMIH RDFLT), Nava
Reserve C3F Unit 0194/ Naval Air Reserve, San Diego (NR

COVRTHI RDFLT 0194/ NAR San Diego), Mlitary Sealift Command
Paci fic (MSCPAC), First Marine Expeditionary Force (I MEF), Nava
Medi cal Center, San Di ego (NAVMEDCEN SD) and Naval Reserve
Readi ness Command Regi on 19 ( REDCOM 19).

During June, the Board traveled to Jacksonville, Tanpa and
Mam , Florida to neet wwth representatives of Naval Air Station
(NAS) and Naval and Marine Corps Reserve Center (NMCRC)
Jacksonville, U. S. Special Operations Command (USSOCCOM, U.S.
Central Command (USCENTCOM), U.S. Naval Forces Central Conmand
(USNAVCENT) and U.S. Sout hern Command (USSOUTHCQOM) .

As part of each site visit, “Town Hall” nmeetings were held with
officer and enlisted reservists on both coasts. These neetings
were used to acquaint the reservists with the m ssion, purpose
and conposition of the Board and to obtain direct input on
policy issues that negatively affect the operations of the Naval
Reser ve.

I n 2000, the Board plans to visit commands in the Pacific

Nort hwest and operating forces in the Western Pacific,
conpleting a four-year global circuit. The Board continues to
find great value in the interaction between the Board and the
conmands visited, both for the opportunity to gather firsthand
comments fromthe field and for the chance to discuss the many
substanti al Reserve Force managenent and policy initiatives
currently being undertaken.

Significant M| estones. The 1999 Board continued to refine and
upgrade its Web Page, which has proven to be an effective tool
in comuni cati ng board awareness and interest to the field.

Al so, the addition of a Public Affairs Oficer to the Individua

Encl osure (1)
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Mobi | i zati on Augnentee (I MA) teamin Washington has all owed the
Board to pronmote the advocacy aspect of our deliberations nore
effectively and to a nuch | arger audience. The Board al so
provi ded new focus on research for issues surfaced through | ower
| evel policy boards and input fromfield visits. This increased
focus was achi eved by early identification of action officers
for each issue. Board nenbers conducted this research

t hr oughout the year, often arranging for independent neetings
with Active Duty points of contact to ensure that all issues
were thoroughly exam ned and ready for discussion at the

Sept enber General Assenbly.

The 1999 Board considered 44 issues in its deliberations.
Thirteen issues were forwarded to the Reserve Forces Policy
Board (RFPB) for consideration; one issue was passed to Chief of
Naval Operations (CNO); one issue was returned to Director,
Naval Reserve Force for action; six issues remain open for
nmonitoring or future deliberations and 23 issues were cl osed.

1999 NNRPB Theme. “Strengthening the Total Force” was the
general thenme of the 1999 Board deliberations. |ssues
considered by the Board fell into three, occasionally
over | appi ng areas: Recruiting and Retention; Admnistration and
Managenent ; and Active/ Reserve Conponent (AC/RC) Equity.

Addi tional ly, Board consensus was reached on the foll ow ng four
topics without specific policy issues assigned to them

| nformati on Technol ogy. As did previous Boards, the 1999
Board urges rapid and conprehensive fielding of Information
Technol ogy throughout the Force for nore efficient and effective
adm ni strati on and managenent.

Commander, Naval Reserve Force (COWAVRESFOR) Executive
Steering Commttee (ESC). The Board notes with satisfaction
t hat t he COWNAVRESFOR ESC has become an effective agent for
positive inprovenent in the | egacy systens and processes that
inhibit effective utilization of the Force. The Board hopes to
continue to develop this nutually beneficial and productive
rel ati onshi p.

Reserve Quality of Life. The 1999 Board di scussed the

need for a Reserve Force survey on Quality of Life (QOL) issues,
and concl uded that those issues were being adequately addressed

Encl osure (1) 2
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in other forums. Accordingly, no action was taken toward
conduct of further surveys on this topic.

I ncl usion of Naval Reserve in Wargam ng and Doctri ne
Devel opment. The Board al so di scussed the continual inclusion
of Reserve Force capabilities and |imtations into wargam ng and
doctrine devel opnment. The U.S. Naval War Col |l ege presents a
uni que opportunity for the Navy to strengthen a true Tot al
Force approach to naval force structure and doctrine
devel opnent. Current Naval Reserve Force structure is based on
war and operations plans which may not reflect contenporary
national and mlitary security strategies, political realities,
or intended enploynent. Senior conmanders, war ganme designers
and operations planners should routinely include RC capabilities
i n nunmerous war ganes, in order to validate war plans and the
need for supporting force structures.

SECRETARI AT Briefing (Qutcall follow ng conclusion of the 1999
NNRPB and Marine Corps Reserve Policy Board (MCRPB) Cener al
Assenmbly). On 20 Septenmber 1999, acconpani ed by the MCRPB
Chai rman, the NNRPB Chairman briefed the Under Secretary of the
Navy, Assistant Secretary of the Navy (Manpower and Reserve
Affairs), and Deputy Assistant Secretary of the Navy (Reserve
Affairs) on 1999 Board progress, deliberations and FY 2000

pl anni ng.

3 Encl osure (1)
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LI ST OF M LI TARY AND CI VI LI AN LEADERS MET DURI NG 1999

Becraft, The Honorable Carolyn H Assistant Secretary of The

Butler, RADM WIIliam H., USNR

Cragin, The Honorable Charles L.

Cull en, COL Bernard C., USA

Davi dson, M. Mark H

Diaz Jr., RADM Al berto, USN

Haake, BGEN Ti nmothy M, USAR

Her dt, MCPON Janes L., USN

Hessert, MGEN W fred, USANG

|l rwin, RADM Thomas C, USNR (Ret)

Knut son Jr., LGEN Bruce B., USMC

McG nn, VADM Dennis V., USN

Punaro, MGEN Arnold L., USMCR

Navy (Manpower and Reserve
Affairs)

Commander, Naval Reserve
Readi ness Conmmand Regi on 19

Princi pal Deputy, Assistant
Secretary of Defense (Reserve
Affairs)

Seni or Policy Advisor to the
Reserve Forces Policy Board

Deputy Assistant Secretary of
t he Navy (Reserve Affairs)

Commander, Naval Medi cal
Center, San Di ego

Director for Legislative
Affairs, U S. Special
Oper ati ons Command

Master Chief Petty OFficer
of the Navy

Mlitary Executive, Reserve
Forces Policy Board

Nati onal Chairman, Nati onal
Comm ttee for Enployer
Support for the Guard and
Reserve ( NCESGR)

Commandi ng General, First
Mari ne Expeditionary Force

Commander, Third Fl eet
Commandi ng General, Fourth

Mari ne Divi sion

Encl osure (2)
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Ryan, VADM Norbert R., USN Chi ef of Legislative Affairs
(During 1999 Session) VADM
Ryan currently serves as the
Chi ef of Naval Personnel

Sest ak, RADM (Sel) Joseph A., USN Total Force Advocate, CNO

(N51)

Sm th, RADM Steven G, USN Commander, Anphi bi ous Group
Three

Suggs, RADM Ral ph E., USN Deputy Commander in Chief,
U.S. Special Operations
Conmand

Tot ushek, RADM John B., USNR Director, Naval Reserve

Val enzuel a, MGEN Alfred A, USA Deputy Conmmander in Chief,
U.S. Sout hern Command

Wl helm GEN Charles E., USMC Commander in Chief, U.S.
Sout hern Commmand

Encl osure (2) 2
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BRI EFI NGS RECEI VED BY THE BOARD
Site Visit Briefs

COVNAVAI RPAC

“Manpower and Personnel |ssues — Personnel Requirenments”, CAPT
M ke Kellard, USNR (NO1R)

“Reserve CV/ CVN Augnentation Support Realignment”, CAPT Bill
Boddy, USNR (N1R/ N312) and CAPT Dave Rannells, USNR (N8)

COWAVSURFPAC

“ SURFPAC Reserve Utilization Overview', CDR Ed Henry, USNR
(NO1R)

“ADSW Support to SURFPAC, Specific Reserve Tasks”, CDR Ken
Reilly, USNR (NO1R)

COVPHI BGRU3

“COVPHI BGRU3 Reserve Structure and Integration”, RADM Steven
Smth, USN (COVWPHI BGRU 3); CAPT Ray McKewan, USNR ( Commandi ng
O ficer (CO, Inshore Undersea Warfare Group 1); CDR Tom
McManus, USN Naval Surface Reserve Force; CDR Kim Oswal d, USN
( COVPHI BRGRU 3 (N31A))

COMTHI RDFLT

“Enphasis and Goals of Third Fleet — 1999, the Year of

| nnovation”, CDR Stuart Kendrick, USN (Deputy J3), LT M ke
Brown, USN, Naval Reserve Liaison Oficer (NRLO)

NR COMIHI RDFLT 0194/ Naval Air Reserve (NAR) San Di ego

“M ssion of the COMIH RDFLT Reserve Augnment Units”, CAPT Paul
Hui sh, USNR (CO NR COMIHI RDFLT 0194/ NAR San Di ego) and CDR Shar on
El ai ne, USNR (CO NR COMIHI RDFLT Det 119/ NMCRC San Di ego)

MSCPAC

“NR MSCPAC Support”, CAPT Ruth Cooper, USN ( COMSCPAC); CAPT
WIlliam Hall, USNR (CO NR COMSCPAC Staff 119); CDR Steve
Harri ngton, USNR ( NOOR)

| MEF

“Organi zation, Roles, M ssions, Operational Focus, Capabilities
and Reserve Support”, LTGEN Bruce Knutson, Jr., USMC ( Commandi ng
General IMEF); COL T. D. Metler, USMC (G3); LTCOL Roy

Cheval lier, USMCR (I MEF Marine Corps Reserve Liaison Oficer
(MCRLO))

Encl osure (3)
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REDCOM 19

“Command Structure and Support M ssions”, RADM WIIliam Butl er,
USNR (CO, REDCOM 19); CDR Ken Col dberg, USNR (Chief of Staff);
LCDR Dan At hey, USNR (N7), LCDR Kraig Lysek, USNR (N1)

NAVMEDCEN SD

“Total Force Integration”, RADM Al berto Diaz, Jr. USN (CO,
NAVMEDCEN SD); CAPT Roberts, USN (XO NAVMEDCEN SD); CAPT Marsha
Schj ol berg, USNR (O C, NR NAVMEDCENSD Det 119); LCDR Ken \avel |,
USNR ( NRLO)

NAS Jacksonvill e

“Town Hall”, Opening remarks by CAPT Rick Smith, USNR (CO JAX
Naval Air Reserve),

“NARJAX I nformation Systems - NARJAX 2000” and “RPN $ To The
Field”, CAPT Stan Halter, USNR (CO, REDCOM 8); CAPT Rick Smth,
USNR (CO, Jax Naval Air Reserve)

USNAVCENT
“U.S. Naval Forces Central Conmand, Reserve Integration and
Support”, M. F. Carey Brinker

USCENTCOM
“Reserve Forces Readi ness Division”, LCDR John Kauder man, USNR
(NRLO)

USSOCOM

Openi ng Remar ks, RADM Ral ph E. Suggs, USN, Deputy Conmander in
Chi ef (DCI NC)

Classified Brief by BGEN Ti m Haake, USAFR (Director for

Legi slative Affairs)

USSOUTHCOM

Openi ng Remarks by MGEN Al fred A Val enzuel a, USA (DCl NC)
“Reserve Support/Integration”, COL George Dudl ey, USAR
(Director, Reserve Affairs)

1999 Navy and Marine Corps Reserve Policy Boards Gener al
Assenbl y

“Current Issues and Initiatives”, RADM Thomas Irwin, USNR (Ret),
NCESGR

Encl osure (3) 2
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“Functions and Rol es of the Reserve Forces Policy Board (RFPB)
and the National Guard”, MGEN W I fred Hessert, USANG Mlitary
Executive, Reserve Forces Policy Board

“Di scussi on of Reserve Issues with OSD(RA)”, The Honorabl e
Charles Cragin, Principle Deputy Assistant Secretary of Defense,
(Reserve Affairs)

“Di scussi on of Reserve Affairs”, M. Mark Davidson, Deputy
Assi stant Secretary of the Navy (Reserve Affairs)

“Navy Vision”, RADM Joseph Sestak, USN, Total Force Advocate,
CNO (N51)

“Top Ten Defense |Issues Being Debated”, MGEN Alfred Punaro,
USMCR, Commandi ng General, 4th Marine Division

“Reserve |Issues and the O fice of Legislative Affairs”, RADM
Nor bert Ryan, USN Chief of Legislative Affairs

“Naval Reserve Order Witing”, CAPT WIIliam Ferenczy, USNR (N3),
and CDR Donal d Guy, USNR (N33), COWNAVRESFOR

“Enabl i ng Rapi d Depl oynent of Naval Reservists”, “Navy
Mobi | i zati on Processing Sites (NWPS)”, LCDR MIlie Wars, USN
CNO (N951M
1999 Navy and Marine Corps Reserve Policy Boards Gener al
Assenbl y
Panel Di scussions with Reserve Associ ations

COL CGeorge Hoffrman, Jr. USMCR (Ret), Marine Corps Reserve
Officers Association ( MCROA)

RADM Thormas Hal I, USNR (Ret), Naval Reserve Associ ation ( NRA)

CAPT Fred Becker, JAGC, USN (Ret), Reserve O ficers Association
(ROA)

Mast er Chi ef Don Bauman, USNR (Ret), Naval Enlisted Reserve
Associ ati on ( NERA)

M. David Epstein, Reserve Oficers Association

3 Encl osure (3)
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| TEMS FORWARDED TO THE RESERVE FORCES POLI CY BOARD ( RFPB)

| TEM 00010

SUBJECT: HOSTI LE FI RE/ I MM NENT DANGER PAY | N CONNECTI ON W TH
I NACTI VE DUTY TRAI NI NG TRAVEL (| DTT)

DI SCUSSI ON:  The shift in Reserve Conmponent (RC) enpl oynent from
sel ected or full nobilization to peacetine contributory support
necessi tates that RC personnel work and train around the world,
si de-by-side with Active Conponent (AC) units. RC personnel
now enpowered with flexible drilling, can conbine nultiple day
| DTTs with annual training (AT) or active duty for training
(ADT) in support of their gaining commands. It is clear that,
in many cases, RC personnel are enployed during such periods to
fill vacant or gapped billets in the workforce and conplete
wat chbills. If an AC unit, augnmented with RC personnel, were to
rapidly shift froma peacetine footing to Hostile Fire/lnmm nent
Danger status the | ocal comander m ght not consider the status
of the RC personnel in gauging his or her response. Such an
oversight may result in the RC personnel being put in harm s way
w t hout the same Hostile Fire/lmm nent Danger status and

associ ated benefits to which AC personnel are entitled. This
current restriction limts the local commander’s ability to
respond to energing tactical situations and, if he/she does
enpl oy RC personnel in this environnent, puts the Reservist in
an i nequitable pay situation.

The NNRPB previously submtted this issue to the RFPB and
received a response indicating that RC personnel should not be

permtted to enter hostile environments in an IDT status. It is
i npossible to predict when a normal gai ning command
support/training environnent will beconme a hostile environnent

in light of current RC around-the-world enploynent and potentia
urban terrorism scenarios now being projected. W do not w sh
to restrict the | ocal commander’s application of Total Force

assets in responding to an energing threat. This itemrelates
to the RFPB study of Conparison of Benefits/Entitlements between
AC and RC personnel and should be considered during that study.

STATUS: Forward to the RFPB for reconsideration. Request

amendnment to title 10 (U. S. Code, Arnmed Forces, Dec 96) that
will reflect equal coverage of RC and AC personnel in a duty
status with regard to entitlenent to Hostile Fire/lmm nent
Danger pay.

Encl osure (4)
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| TEM 00031

SUBJECT: EXEMPTI ON OF SELECTED RESERVE PAY FROM UNEMPLOYMENT
BENEFI TS

DI SCUSSI ON: Federal |aw, specifically, title 26 United States
Code (U.S.C.) Section 3309, permts states to exenpt State

Nati onal Guard and Air National Guard pay when a State conputes
an individual’ s entitlenent to weekly unenpl oynent conpensati on.
No sim lar provision exists for exenpting inconme an individual
receives froma reserve conponent.

The State of M ssouri attenpted to pass |egislation exenpting
incone received fromall Reserve conponents when conputing
unenpl oyment conpensation in Mssouri. However, this

| egi sl ation was revised to exenpt only incone received fromthe
M ssouri National Guard or Air National Guard as the U S.
Departnent of Labor advised M ssouri that the State’ s proposed
| egi slation would conflict with Federal |aw.

This inequity can be perceived as discrimnating against
Reservists not serving with a State National Guard or Air

Nati onal Guard unit, clearly an issue of equity and fairness.
Corrective action, anmending title 26 U S.C. Section 3309, to
extend this exenption to nenbers of the Air Force Reserve, Arny
Reserve, Coast Guard Reserve, Marine Corps Reserve, and Navy
Reserve i s appropriate.

STATUS: Forward to the RFPB for action.

NOTE: This is a joint issue. The Marine Corps Reserve Policy
Board concurs with this reconmmendati on.

Encl osure (4) 2
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| TEM 00036
SUBJECT: FULL COWM SSARY PRI VI LEGES

DI SCUSSI ON:  Commi ssary privileges are currently limted to 24
visits per calendar year, in addition to unlimted visits during
Annual Training, Active Duty for Training, or Active Duty. In
keeping with the spirit of total force integration, Reservists
shoul d be given unlimted use of the comm ssary.

A significant nunmber of drilling Naval and Marine Corps
Reservists |live outside a 50-mle radius of a conm ssary. Sone
Reservists are married to active duty nembers and are al ready
entitled to unlimted conm ssary access as dependents. The
approval of unlimted comm ssary privileges to all Reservists is
projected to have a m nimal inpact on the econony of the | ocal
grocery stores and the anount of appropriated funding required
from Congr ess.

Of greater concern is the amount of noney spent each year
adm nistering this program |In the case of Naval and Marine
Corps Reservists, this exceeds $1.3 MIlion annually.
Permtting unlimted access would permt these dollars to be
redirected to other worthy Reserve support efforts. At the
Departnment of Defense (DoD) |evel, granting unlimted access
woul d result in even nore significant cost savings. Finally,
granting unlimted access would be perceived as a significant
benefit by all Reservists and have a positive inmpact on
recruiting and retention.

STATUS: Forward to the RFPB for considerati on.

Note: This is a joint issue. The Marine Corps Reserve Policy
Board concurs with this recomendati on.

3 Encl osure (4)
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| TEM 00037

SUBJECT: RESERVE COMPONENT CONTI NENTAL UNI TED STATES ( CONUS)
AND OUTSI DE THE CONTI NENTAL UNI TED STATES ( OCONUS)
SPACE AVAI LABLE (SPACE A) TRAVEL TO PERFORM | NACTI VE
DUTY FOR TRAI NI NG (I DT)

DI SCUSSI ON:  There are approximtely 1,624 nenbers of reserve
conmponents of the Arnmed Forces augnenting the staffs of overseas
Commander in Chiefs (CINCs). Wile many of these personnel have
overseas civilian occupations, approximately 630 of them nust
travel to/from OCONUS to fulfill their IDT requirenments. Under
public law, travel to performIDT is an out of pocket expense.
DoD 4515. 13-R of 1 Novenber 1994 authorizes nenbers of the
Reserves and Guard “Space A’ travel in CONUS and U.S.
territories on mlitary aircraft when traveling to perform|IDT
or Active Duty for Training (ADT). Reserve and Guard menbers
are listed below retirees in space available priority, thus
causi ng del ays and/or increased costs to obtain alternate
transportation. OCONUS “Space A’ travel is not authorized for
Reservists traveling to performIDT. Current “Space A’ travel
policies are unintentional barriers to Total Force structure,
pl aci ng the Reserve Conponent at a di sadvantage in support of
the Total Force m ssion.

Menmbers of the Reserve Conmponents of the Arnmed Forces provide
val uabl e expertise to the CINC s in virtually all overseas

| ocations. The CINC s are actively seeking additional Reserve
support. However, current Space A travel policy places an
unreasonabl e financial burden on Reservists assigned to OCONUS
billets and limts the ability of the CINCs to attain required
support. Changing DoD 4515.13-R to authorize nenmbers of the
Reserve conponent to travel in “Space A’ to and from duty for
training in CONUS and OCONUS, with the same “Space A" priority
as Active duty conponents of the arned forces, would enable
Reservists to accept increasingly challenging training
opportunities and enhance Total Force integration and overal
DoD r eadi ness.

STATUS: Forward to the RFPB. The MCRPB and NNRPB recomrend DoD
4515. 13- R be changed to authorize nenbers of the Reserve and

Guard “Space A’ travel, with the sane travel priority as active
duty conponents, to performIDT' s in CONUS and OCONUS.

Encl osure (4) 4
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| TEM 00051
SUBJECT: AVI ATI ON CAREER | NCENTI VE PAY EQUI TY

DI SCUSSION: Criteria to qualify for Aviation Career Incentive
Pay (ACIP) is consistent in all but one category for Reserve and
Active nenbers, as presented in DoD Financial Mnagenent
Regul ati ons (DoDFMR), (DoD 7000.14-R), Volune 7A, of 1 July 1996
and reflected i n BUPERSI NST 1001. 39C. The inconsistency, under
current policy, exists because an aviation qualified Reserve

of ficer does not qualify for ACIP when they have not been
assigned to an aviation rated position in the preceding
24-nmonths. No simlar exclusion exists for active conponent
per sonnel .

O her ACIP qualifying criteria include physical qualifications,
nmont hs of flying (MOF) over established time gates (12 and 18
years), aviation career designations and being assigned to an
aviation billet to accrue MOF. These itens formthe basis for
Active Conponent criteria for ACIP validation and shoul d be
sufficient for the Total Force. This is an aviation career
incentive programthat inpacts equally across the Navy.

STATUS: Forward to RFPB for action to establish parity within
the Total Force regarding ACIP criteria by elimnating the 24
nmonth rule in the DoDFMR.

5 Encl osure (4)
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| TEM 00052

SUBJECT: ELIG BILITY FOR DEPENDENTS OF RETI RED AND DRI LLI NG
SELECTED RESERVI STS FOR A PRESI DENTI AL NOM NATI ON AT A
SERVI CE ACADEMY

DI SCUSSI ON: A change to title 10 U S. Code has been proposed,
and is currently included in FYOO funding | egislation, which
woul d aut horize the President to consider applications from
children of nenmbers of the Reserve conponents for a presidentia
nom nation to a service acadeny. The proposed |egislation
specifies that the Reservist nust have at |east 2,880 points for
hi s/ her children to be eligible for a presidential appointnent.
This criteria is intended to mrror the statutory requirenent

| evied on active duty personnel that they nust have served on
active duty for at |east eight years. This eight-year
requirenment is intended to restrict participation to only career
desi gnat ed personnel .

The proposed legislation fails to recognize the distinct

di fference between “years of service” on active duty versus
active duty in the Naval Reserve. A Reservist accrues
“qualifying years of service” by conpleting active duty and
inactive duty training requirenents that equate to retirenent
points. A Reservist nmust accrue at |east 50 retirenent points
each year to be credited with a “qualifying year of service.”
To be eligible for retirenent, a Reservist nust have 20
qual i fying years of service.

The proposed | egi sl ation does acknow edge the difference in
“years of service” conputation with respect to active duty and
Reserve retirees by specifying that Reserve retirees would be
eligible (even though the Reserve retiree m ght have | ess than
2,880 points). However, the proposed |egislation does not
recogni ze a Reserve “qualifying year of service” when applying
the eight-year m ninmum service criteria. This inconsistency
greatly discrim nates agai nst thousands of career Reservists

t hat have nore than eight qualifying years of service, but fewer
than 2,880 points. A typical Reservist with four years of
active duty who neets m ni mum participation requirenents would
have to serve in the Naval Reserve over 19 years to accrue 2,880
poi nts. The children of nost of these Reservists would be too
old, at this point, to qualify for an acadeny appoi ntnent.

Encl osure (4) 6
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STATUS: Forward to t he RFPB. Recommend t hat Assi st ant

Secretary of Defense (Reserve Affairs) (ASD (RA)) input a change
to legislation (once enacted) to base a Reservist’s entitl enent
on eight qualifying years of service vice 2,880 points.

7 Encl osure (4)
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| TEM 00057

SUBJECT: PRE- TAX ACCOUNT FOR DEPENDENT CARE EXPENSE | NCURRED
DURI NG DRI LL PERI ODS OR ACTI VE DUTY

DI SCUSSI ON:  Many drilling Reservists are single parents or
spouses of active duty menbers on depl oynment who nust pay for
chil d/ dependent care during drill periods or Annual Training.
These expenses place an additional burden on drilling Reservists
in the above categories. The Tax Code al ready provides for

fl exi bl e spendi ng accounts to allow pre-tax dollars to be
withheld frompay to cover an enpl oyee’s expenses. Reservists
woul d be allowed to have a portion of their Reserve pay deducted
on a pre-tax basis and put into dependent care flexible spending

account. Reservists would submt an expense report with
appropriate docunentation to their processing center for
rei mbursenment out of the account. It is perceived that although

this action may result in additional adm nistrative cost to the
processing center, it could be paid for out of savings the Navy
will realize in not paying the 7.65 percent Federal |nsurance
Contri butions Act (FICA) on the individual’s pre-tax hol di ng.

In the interest of norale, retention and nodern and effective
busi ness practices, it is recormmended that this issue be studied
for the feasibility of inplenmenting the provisions in U S
Federal I ncome Tax Code Section 129, Dependent Care Assistance
Progranms, within the reserves.

It is further recomended that COVNAVRESFOR educat e Naval
Reservists on the childcare progranms open to them through base
child devel opnent centers, fam |y support providers, and through
the childcare providers of other services.

STATUS: Forwarded to the RFPB. In the interest of norale,
retenti on and nodern and effective business practices, it is
recommended that this issue be forwarded to the RFPB to study
the feasibility of inplementing the provisions in U S. Federal
| ncome Tax Code Section 129, Dependent Care Assi stance Prograns,
within the reserves.

It is further recommended that COVNAVRESFOR educate Naval
Reservists on the childcare progranms open to themthrough base
child devel opnent centers, fam |y service providers, and through
the childcare providers of other services.

Encl osure (4) 8



SECNAVNOTE 5420
15 March 2000

| TEM 00058

SUBJECT: BASI C ALLOWANCE FOR HOUSI NG ( BAH) FOR SELECTED
RESERVI STS ON RECALL TO ACTI VE DUTY FOR UNDER 140 DAYS

DI SCUSSION: Title 37 U.S.C. Section 403(g) authorizes reserve
conmponent nenbers recalled to active duty an entitlenent to BAH

Section 403(g)(3) stipulates that the Secretary of Defense shall
establish a rate of BAH to be paid to a nenber of a Reserve
conponent, while the nenber serves on active duty under a cal
or order to active duty specifying a period of |ess than 140
days, unless the call or order to active duty is in support of a
contingency operation. Section 403(d) addresses the sane
entitlenents for active conponents and does not specify any tine
restrictions.

DoDFMR Vol ume 7A, Chapter 26(A) entitled "Duration of Orders”

states: "Reserve Conmponent nmenbers called or ordered to active
duty for 139 days or less are entitled to BAH-11, except as
provi ded i n subparagraph B below. " However, if a nmenber

recei ves an order nodification or extension of assignnent, the
prospective period of active duty nust be 140 days or nore and
BAH- I would start on the date of nodification. Menbers called
or ordered to active duty for 140 days or nore are entitled to
BAH- | .

Reservists on active duty should receive all the pay and
benefits to which they are entitled in the sane manner as active
conponents. This is a barrier to total force integration and
directly inpacts reserve conponent norale, quality of life, and
retention.

STATUS: Forward to the RFPB. Recomend a nodification of
DODFMR Vol une 7A, Chapter 26 Paragraph A. as follows: Reserve
menbers on active duty are entitled to BAH-I. It is further
recommended to delete title 37 U.S.C., Section 403(g) and apply
403(d) to the Reserve conponent.

9 Encl osure (4)



SECNAVNOTE 5420
15 March 2000

| TEM 00059
SUBJECT: ARMED FORCES RETI REMENT BENEFI TS

DI SCUSSI ON: I n correspondence received fromthe field by the
Deputy Assistant Secretary of the Navy (Reserve Affairs) and
forwarded directly to the Board, Reservists have raised issues
concerning early receipt of retirenment benefits and |lunp sum
paynments at retirenent to be deducted fromretirenment pay when
eligible at age 60. |ssue 00035, listed as one of the closed
items in this report, was forwarded to the RFPB | ast year for
consi derati on.

It is the Board's consensus that these issues affect numerous
reserve prograns and benefits and require in-depth review.

STATUS: Forward to the RFPB. Recommended for consideration in

their ongoing study on the parity of pay and benefits for
reserve and active nmenbers. Incorporates elenents of |ssue
00035 (EARLY RECEI PT OF RETI REMENT BENEFI TS) whi ch was cl osed.

Encl osure (4) 10



SECNAVNOTE 5420
15 March 2000

| TEM 00062

SUBJECT: PROMOTI ON BOARD CONSI DERATON FOR NAVAL RESERVE
OFFI CERS RECALLED TO ACTI VE DUTY FOR SHORT PERI ODS OF
TI ME

DI SCUSSI ON: Director of Naval Reserve (DI RNAVRES) requested
assi stance in changing the policy or law, if required, to retain
Reserve officers recalled to active duty for short term
durations, i.e., three years or less, on the Reserve Active
Status List (RASL), and enable their eligibility for pronotion
by Reserve Pronotion Boards. Air Force is pursuing a simlar
proposal through a legislative initiative via the Unified
Legi sl ati on and Budgeting (ULB) process. It proposed the
amendnment of title 10 U.S.C., section 641(1) by adding a
subsection to Section 641. This would exclude reserve officers
on active duty for a specified time period, greater than 180
days but not nore than four years, to the categories excluded
fromthe provisions of Chapter 36 of title 10, U S.C. Both Navy
and Air Force proposals are nmade on the basis that it is unfair
for reserve officers on active duty for less than three

(DI RNAVRES proposal) or four years (Air Force origina
proposal), to be placed on the active duty list for purposes of
sel ecti on because their records are not conpetitive with those
of regular active duty nenbers. The Assistant Secretary of the
Navy (Manpower and Reserve Affairs) (ASN (M&RA)) has concurred
with the Air Force proposal w thout comment. The Ofice of the
Secretary of Defense (0OSD) requested that the period for
proposal be limted to three rather than four years. Proposal
is now Reserve Affairs (RA) 24 on the FY 2001 Unified
Legi sl ati on and Budgeti ng (ULB) subm ssion. |t has been
approved by the services and the Under Secretary of Defense. It
will go before Congress in April 2000. NNRPB supports the Air
Force initiative.

STATUS: Forward to the RFPB. NNRPB nonitor passage of the
Omi bus Legi slation to Acconpany the DoD Aut horizati on Request
for FY 2001 (Second Session, 106th Congress).

11 Encl osure (4)



SECNAVNOTE 5420
15 March 2000

| TEM 00063
SUBJECT: EQUITY FOR SPECI AL DUTY ASSI GNVENT PAY ( SDAP)

DI SCUSSI ON: SDAP is a nonthly pay used to hel p obtain and
retain high quality personnel for designated special duty
assignments. Rescue swinmmers (NEC 7815/8215) are required to be
fully qualified and maintain that qualification w th annual
currency checks to remain in the billet. Currency and
qualification requirenments are identical for active duty and
Sel ected Reserve rescue swi nmers. OPNAVI NST 1160. 6A and DoDFMR
aut hori zes SDAP for active duty, including the reserve full-time
support personnel Training and Adm nistration of Reserve

(TAR' s), while qualified and in a rescue swinmmer billet.
Qualified Sel ected Reserve rescue swinmmers receive SDAP only
when on active duty for nore than 180 days. This is a clear
inequity in which RC nmenbers are di sadvantaged in pay while
being required to maintain qualification standards identical to
those required of AC nmenbers.

STATUS: Forward to the RFPB. Recommend a change to DoDFMR
Vol ume 7A, Chapter 8, paragraph 080104(b) to elimnate the 180
day restriction.

Encl osure (4) 12



SECNAVNOTE 5420
15 March 2000

| TEM 00066
SUBJECT: FI NANCI AL PROTECTI ON FOR MOBI LI ZED RESERVI STS

DI SCUSSI ON: I ncreasi ng Operational Tenpo (OPTEMPO and
Personnel Tenpo (PERSTEMPO) requirenents associated with
menbership in the Reserve Conponents are the result of the

i ncreasing contributions of those conponents to the Total Force.
The Post-Cold War downsi zi ng of the force has not been
acconpani ed by any commensurate downsi zing of nobilization and
depl oynment requirenents for the Total Force. As a result,
Reserve Conponent nmenbers are nore at risk than ever before for
ext ended periods of active duty that potentially may disrupt
their civilian careers and enploynent, sonetinmes to the extent
of business failure and bankruptcy. Such potential consequences
of service have a chilling effect on the propensity to serve in
Reserve Conponents. The failure of the |late Ready Reserve
Mobi l'i zati on I ncome |Insurance programin no way obviates the
need for such an arrangenent.

It is the Board’ s consensus that a study shoul d be undertaken
and recommendati ons made to Congress on the feasibility of an
equi tabl e nobilization income protection plan for involuntarily
nmobi | i zed Reservists. Recomendations, anmong ot hers, should be
i ncluded on the issuance of small business |oans to self-

enpl oyed Reservists who are involuntarily nobilized.

STATUS: Forward to the RFPB. Recommend a study be conducted to

design a favorabl e and equitable Mbilization Incone Protection
Pl an.
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SECNAVNOTE 5420
15 March 2000

| TEM 00074

SUBJECT: JO NT PROFESSI ONAL M LI TARY EDUCATI ON (JPME) FOR NAVAL
RESERVI STS

DI SCUSSI ON: I ncreased nobilization of Naval Reservists to joint

mlitary theaters of operations has created an urgent need for
better joint education and training of RC officers. Continuing
devel opnent of the Total Force requires that Naval Reservists be
af forded the opportunity to obtain conprehensive JPME

JPME Phase | is available to Naval Reserve officers through
service coll eges, off-canpus sem nars, and correspondence
courses; Phase Il is available on a very |limted basis.

However, there is no systematic attenpt to educate Naval Reserve
officers in joint doctrine, joint operations, or joint conmand
and staff processes and procedures. Additionally, no program
exi sts for RC officers analogous to the DoD Joint Officer
Managenment Program outlined in DoD Directive 1300.19 of 9

Sept enber 1997 (NOTAL).

Wil e several positive initiatives for RC JPME are being
explored, it is the Board s consensus that a formal RC JPME
program shoul d be established to ensure that Active Conponent
joint forces receive the full benefit of Reservists serving
al ongsi de t hem

STATUS: Forward to the RFPB. Recomend the establishnment of a
formal JPME program for Reserve Conponent officers.

Encl osure (4) 14



SECNAVNOTE 5420
15 March 2000

| TEM FORWARDED TO CHI EF OF NAVAL OPERATI ONS FOR ACTI ON
| TEM 00039
SUBJECT: ORDER PROCESSI NG & TRAVEL CLAI M SETTLEMENT

DI SCUSSI ON: Naval Reservists are frustrated with the del ays,
barriers, and inhibitors to tinmely and efficient order
processing and travel claimsettlenent. Naval Reserve orders
contain accounting data that enables paynent at any Personnel
Support Detachnment (PSD) or Customer Support Detachnent (CSD).
Wth the subm ssion of a travel claimand support docunentati on,
i quidation of the claimis possible at any PSD or CSD. Present
PSD/ CSD practices, governed by current policies, hinder a
reservist’s ability to get paid and rei nbursed for travel
expenses at any PSD.

Current Navy policy adm ni stered by Defense Finance and
Accounting Service (DFAS) (Navy Pay and Personnel Procedures
Manual section 80226) requires Reservists to |iquidate

suppl emental travel clains at the PSD where they perform active
duty or the servicing PSD where the orders were issued, normally
the menber's unit. The original intent of this policy (dating
back to 1982) was to prevent fraud through nultiple subm ssions
of the sanme travel claimat different PSD | ocati ons that used
manual pay systems. Current electronic financial systens have
resolved the nultiple subm ssion issue.

Today's Reservists often travel |long distances to their dril
site and do not necessarily reside in the area of their unit's
supporting PSD. This policy should be revised to all ow
Reservists to settle their initial or supplenmental claimat any
PSD. Although this itemwas forwarded in 1998, the NNRPB wants
to enphasize the gravity of the problem and stress the need for
resol ution, by resubm ssion of this item

RECOVMVENDATI ON:  Forwarded to CNO for action. Recomend CNO
(N1) change policy to allow liquidation of reserve travel clains
(initial or supplenental) at any PSD.

SECNAV' S POSI TION: The Secretary of the Navy approves the
Board's reconmendati on.

Encl osure (5)



SECNAVNOTE 5420
15 March 2000

| TEM FORWARDED TO DI RECTOR, NAVAL RESERVE FOR ACTI ON
| TEM 00038
SUBJECT: JO NT EXPERI ENCE TRACKI NG

DI SCUSSI ON: I ncreased national enphasis on Joint Warfare has
created a requirenment for the capability to capture and retrieve
data on joint experience in the Naval Reserve. Joint
operational and staff experience gained by Sel ected Reservists
(SELRES) during nobilization, exercise participation, or unified
staff assignnents cannot at present be identified and retrieved.
The ability to identify individuals with relevant experience is
becom ng nore critical as combatant conmanders becone nore
reliant on reserve augnentation for contingency response and
contributory support. In addition, the ability to inventory
joint experience already resident in the Naval Reserve will aid
in defining standards and requirenments for future Joint Warfare
qualification program devel opnent.

RECOVMMENDATI ON: Return to COWNAVRESFOR for action. Recomrend
i npl ementation of a systemto track joint experience for Naval
Reserve officers. NNRPB will nonitor for conpletion.

| ncorporates |Issue 00053 (Joint Warfare Designator for TAR and
SELRES Officers) which was cl osed.

SECNAV' S POSI TI ON:  The Secretary of the Navy approves the
Board's recommendati on.

Encl osure (6)



SECNAVNOTE 5420
15 March 2000

OPEN | TEMS

| TEM 00022
SUBJECT: ELIGBILITY OF SELECTED RESERVI STS FOR UNI T AWARDS

DI SCUSSI ON:  The Secretary of the Navy (SECNAV) approved the
1997 board recommendati on to change the wordi ng of SECNAVI NST
1650. 1F, Chapter 3, Section 1, Paragraph 312, 1la, to
specifically include Reserve augnentees and | MAs assigned to the
unit. To date, the SECNAVI NST has not been updated and

rei ssued.

STATUS: Renain open. Monitor until the SECNAVI NST is published
and changes has been i npl enent ed.

Encl osure (7)



SECNAVNOTE 5420
15 March 2000

| TEM 00030
SUBJECT: OFFI CER SERVI CE RECORDS

DI SCUSSI ON: Officer professional qualifications, course

conpl etion, schools and awards are annotated on the NAVPERS
1070/ 613 (Adm nistrative Remarks) and other “tenporary” forns,
in the field service record. Mny of these docunents are
returned to the individual upon Permanent Change of Stati on,
making it difficult to verify or substantiate an officer’s

qual ifications for various assignnments, qualifications or
awards. Collection, recording and nmai ntenance of this data is
essential for use as a nmanagenent tool by commanding officers in
nunmer ous deci si on naki ng processes. Therefore, devel opnent of a
sim|lar docunment such as the NAVPERS 1070/ 604 (Record of Awards
and Training) for the centralization of these types of

i nformati on woul d provide consi stency and ease in nmi ntenance
and use of this valuable career information. Navy Standard

| nt egrated Personnel System (NSIPS) Program Managenent O fice
(PMO) is currently devel oping, in conjunction with NSIPS, an

El ectronic Field Service Record (EFSR) that will incorporate
this action item by automatically entering this information

el ectronically in the EFSR

STATUS: Renmin open. Monitor while awaiting inplenmentation of
NSI PS and t he EFSR

Encl osure (7) 2



SECNAVNOTE 5420
15 March 2000

| TEM 00041
SUBJECT: MAKE RESERVE CHI EFS AND GUARD DI RECTORS THREE- STAR
Bl LLETS

DI SCUSSI ON: The relative size of the Reserve Conponent (RC)
within the Total Force and the increased responsibilities

i nherent in the m ssions being assigned that force require
greater integration at the highest levels of mlitary

| eadershi p. Contingency operations, contributory support and
i ncreased use of the RC throughout all Active Conponent (AC)
operations require a higher level of involvenent and
responsibility fromthe RC Conmander.

The general and flag officer study specifically recommends that
Reserve Chiefs and Guard directors becone three-star billets.
At the current two-star level, the Reserve Chiefs are at a

di sadvant age when conpeting for |limted program and budget
resources. Allocation of these scarce resources are normally
made at the three-star |level not allowing a true |evel playing
field for the Reserve Force Conmander. More involvenent of the
RC to the AC real -time operations requires the RC Commander’s
participation at the three-star decision making level. Al AC
field |l evel conmmanders, as well as significant input fromthe
type commanders agree the RC Conmander nust be allowed to
participate at the same | evel as the other Force Commanders.

Title 10 U.S.C. limts the nunber of three-star billets allowed
each service. Title 10 U.S.C. needs to be anended all owi ng an
increase of four three-star billets or these additional billets
shoul d not be counted against the current three-star end
strength al |l owance.

Language is included in the FY 2000 authorization bill to
upgrade these billets to three star positions.

STATUS: Open and nonitor.
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SECNAVNOTE 5420
15 March 2000

| TEM 00054

SUBJECT: ADVANCE | NACTI VE DUTY TRAI NI NG (I DT) DRILL PAY
RECOUPMENT UPON SUBSEQUENT RECALL TO ACTI VE DUTY

DI SCUSSI ON:  Prorated recoupnent of |DT occurs upon recall to
active duty. Navy Personnel Command indicated their instruction
was based upon a higher level directive. Additional research

i ndi cates this recoupnment may be the result of a Defense Finance
Accounting Service (DFAS) edit that nmay be easily nodified.
Addi tional research is required to determne if such an edit
exi st s.

STATUS: Remain open. Board will conduct further research.

Encl osure (7) 4



SECNAVNOTE 5420
15 March 2000

| TEM 00069
SUBJECT: RESERVI STS INJURED IN THE LI NE OF DUTY

DI SCUSSI ON:  Reservists who are injured while perform ng

| nactive Duty Training (IDT), Annual Training (AT), Active Duty
Training (ADT), or Active Duty for Special Wrk (ADSW present
chal | engi ng cases for Medical Personnel when seeking nedical
treatment or when a Physical Evaluation Board (PEB) nust be
convened to reconcile key issues associated with the injury.
SECNAVI NST 1770.3B is being revised by the office of the Deputy
Assi stant Secretary of the Navy (Reserve Affairs).

This revised instruction should standardi ze PEB procedures tota
force wi de.

STATUS: Renmmin open. Monitor until inplenmentation of the
policy.

5 Encl osure (7)



SECNAVNOTE 5420
15 March 2000

| TEM 00073

SUBJECT: CROSS- SERVI CE PAY, LI QUI DATI ON OF TRAVEL CLAI MS
REGARDLESS OF SERVI CE

DI SCUSSI ON:  During the Board s 1998 European Theater visit, and
ot hers, RC nenbers voi ced concerns regarding their inability to
obtain di sbursing services at other than their own service’'s
personnel offices. DFAS discontinued cross-service disbursing
practices in 1996 due to difficulties with m shandl ed
docunment ati on and inaccurate reporting of transactions between
t he servi ces.

The Board recogni zes the negative inpact pay and travel

i qui dation problens place on the norale and retention of Total
Force personnel. The return of cross-service disbursing
practices would alleviate many of the problens encountered by
reservists in liquidating travel clains regardless of the
servicing personnel office.

STATUS: Renmmin open. NNRPB will conduct further research.
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SECNAVNOTE 5420
15 March 2000

CLOSED | TEMS
| TEM 00013

SUBJECT: UN FORM ADM NI STRATI VE BOARD PROCEDURES FOR ACTI VE
DUTY AND SELRES MEMBERS

DI SCUSSI ON:  Admi nistrative board conposition for active duty
personnel is less restrictive than that required for nenbers of
Reserve Conponents. Title 10 U. S.C., Section 1169 |eaves board
conposition for active nmenbers to the discretion of the
“Secretary concerned.” The Secretary of the Navy all ows
enlisted personnel, E-7 or above, to be voting nenmbers of

adm ni strative boards for active duty respondents. Title 10
U.S.C. Section 12685, requires admnistrative boards for nenbers
of Reserve Conponents be conprised of “officers.” 1In order to
fully integrate the Reserve and Active Forces, the rules
governi ng conposition of adm nistrative boards shoul d be

uni ver sal

The 1997 Board acknow edged the intent of this issue, which
affects all Reserve Conponents and forwarded it to the Reserve
Forces Policy Board, with a request to initiate |legislative
procedures to anmend title 10 U S.C., Section 12685 to allow the
“Secretary concerned” to determ ne adm nistrative board
conposition for all nmenbers of the Armed Services.

RFPB i s seeking | egal resolution to standardi ze board
conposition. There have been no subsequent inquiries to the
board regarding this item

STATUS: Cl osed.

Encl osure (8)



SECNAVNOTE 5420
15 March 2000

| TEM 00021

SUBJECT: RESERVE ELIG BILITY I N THE NAVY' S SEAMAN- TO- ADM RAL
PROGRAM

DI SCUSSI ON:  The “Seanman to Admral” program did not include
Sel ected Reserve personnel. The National Naval Reserve Policy
Board endorsed the expansion of the “Seaman to Admiral” program
to allow Sel ected Reserve application with the understandi ng
that Reservists selected will return to active duty and ful fil
all obligated service requirenents. The Secretary of the Navy
approved the Board’s recomendati on. NAVADM N 165/99 of June 99
allows for the inclusion of Selected Reservists in the Seaman to
Adm ral Program comencing with the FY-00 Sel ecti on Board.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00029

SUBJECT: COWPATI BI LI TY OF FI TNESS REPORT/ EVALUATI ON
(FI TREP/ EVAL) SOFTWARE

DI SCUSSI ON:  FI TREP/ EVAL software applications were inconpatible
Navy wi de and did not allow transfer of files between and within
different applications. Additionally it may have not been user
friendly. BUPERS addressed this issue with the rel ease of
NAVFI T98, its new software program for FlI TREPS.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00033

SUBJECT: TRAVEL TO I NACTI VE DUTY TRAINING (I DT) AT MEMBER S OMN
EXPENSE

DI SCUSSI ON:  The number of Reservists traveling significant

di stances to drill sites has increased as a result of end-
strength reductions that have caused units to be deconm ssioned,
base cl osures, travel in conjunction with conmand billets, and
rel ocati ons due to changes in civilian occupations.

The lowest airfares are frequently the U S. Governnent contract
rates. Use of governnment airfares requires travel on funded
orders and paynment using a governnent-travel charge card. Al so,
the Joint Federal Travel Regul ations (JFTR) do not currently
aut hori ze governnent airfare rates for Reservists traveling to
| DT sites at their own expense.

The Reserve Forces Policy Board has been exploring options for
nodi fyi ng governnment airfare contracts to include Reservi st
purchase of tickets for travel to inactive duty training sites.
The 1997 Reserve Forces Policy Board report recommended that the
Departnent of Defense (DoD) direct U S. Transportation Command
and General Services Adm nistration (GSA) to: inplenent

gui dance stated in DoD Instruction 4515.16 of 16 Septenber 1999
(NOTAL), and negotiate government rates for official travel to
i ncl ude | DT.

This would all ow Reservists to purchase airline tickets at
government/mlitary rates. A DoD Travel Working G oup
considered this recommendation in 1998 and worked with the
commercial airlines to achieve this end.

The "City Pairs" contract between GSA and the airlines is the
| egal basis for governnment rate airfares for federal enployees.
The FY 2000 contract, effective 1 October 1999, includes CGuard
and Reserve Personnel. The use of the GSA Travel Card is

aut horized for official travel - Nonreinbursed and will be
publ i shed in DoD Fi nanci al Managenent Regul ati ons.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000
| TEM 00035

SUBJECT: EARLY RECEI PT OF RETI REMENT BENEFI TS

DI SCUSSI ON: Reservists retiring fromthe Naval Reserve are
eligible to receive retirement benefits at age 60 while active
duty personnel receive benefits imediately upon retirenent.
Wth changes in the use of Naval Reservists in peacetinme support
operations instead of merely nobilization and with changes in
civilian pension benefits, the 1998 COVNAVRESFOR Policy Board
agreed that the review of Reserve retirenent benefits was
appropriate and recomended the foll ow ng:

Aut hori ze Reservist eligibility for retirement benefits
i mredi ately upon transfer to the Retired Reserve that woul d
provi de the actuarial equival ent of benefits based upon age.

Lower Reservist retirenent pay eligibility bel ow the age
of 60.

Provi de Reservist with a permanent Lunp Sum Retirenent
Benefit option.

Establish Vested Retirenment Benefit provisions, i.e.
after sone mandatory period of service, retirenent pay
equi val ents are accrued, protected and payable at sone future
retirenent eligibility age based on years of service.

The NNRPB recogni zes that the RFPB has undertaken a conplete
study on the parity of pay and benefits between active and
reserve forces; a study intended to identify differences in pay
and benefits between active and reserve forces and to provide
recommendati ons for changes that are reasonable, feasible, and
affordable. The aimis to reduce disparity between Reserve and
Active conponent nenmbers. The NNRPB al so recogni zes that the
RFPB in the past did not support a change to |l aw and policies
governing these benefits citing a previous increase recommended
by the Sixth Quadrennial Review of MIlitary Conpensation (QRMO
of approximtely 10 percent in benefit paynents. However, the
NNRPB al so recogni zes that the RFPB al so recommended a further
review by the Ninth QRMC.

STATUS: Closed. Conmbined with Item 00059 (Arnmed Forces
Retirement Benefits and forwarded to RFPB).
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SECNAVNOTE 5420
15 March 2000

| TEM 00040
SUBJECT: LOWER LEVEL AWARD

DI SCUSSI ON: There are situations where personnel provide
commendabl e performance whil e assigned special duties or
projects during a period that m ght be considered too short in
duration or not reflecting for an equitable contribution to the
awardi ng of a Naval and Marine Corps Achi evenent Medal (NMCAM
or Meritorious Unit Commendation (MJC). The NMCAMis currently
the | owest award available to personnel of grade O4 and bel ow
t hat provides individual recognition through a uniform
decoration. The MJUC is the | owest award providing group
recognition for achievenent that authorizes the wearing of a

ri bbon. There are m xed views on the appropriateness of
granting this award for achievenents over a short duration.
However, in accordance with SECNAVI NST 1650. 1F there are no
restrictions on the duration of time for these awards.

Mor eover, award of the NMCAM has been relegated to the command
level to allow maximum flexibility for presentation. The sense
of the Board is that existing uniform awards described in
SECNAVI NST 1650. 1F are adequate for providing individual and
group recognition for personnel of the Navy and Marine Corps.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00042

SUBJECT: NAVAL RESERVE STRATEG C VI SI ON DEVELOPMENT

DI SCUSSI ON:  Numerous recent initiatives, such as the
COWNAVRESFOR Vi si on Division, have focused on the anal ysis of
future force structure and enpl oynent of the Naval Reserve.
Currently, a magjor O fice of the Secretary of Defense (OSD)

st udy Reserve Conmponent (RCE-05) is underway with regard to al
Armed Forces Reserve Conponents. |In the neantinme, no single
Navy office is charged with the production of a coherent
strategi c docunent to define and articulate the future of the
Naval Reserve.

As RADM Hal |l stated in his letter to CNO dated 28 July 1998,
“The Navy does not maxim ze the potential for congressional
support of Naval Reserve issues. For exanple, Naval Reserve
personnel appropriation funding does not conpare favorably with
t hat of other services, partly because of other services, partly
because the Navy has yet to signal its intentions to Congress
with regard to the enploynent of its Reserve Conponent.”

A single Navy office, CNO (N51) (Total Force Advocate), is
charged with the responsibility for produci ng a coherent
strategy for the Navy. CNO has clearly stated that Navy's
Vision Statenment speaks for all of Navy. RCE-05 is conpleted.
CNO (N51) recently published a white paper entitled “Navy’s
Total Force,” which captures the changing role of the Naval
Reserve including dual responsibilities of nobilization

readi ness and contributory support. CNO (N51) is |eading Navy’'s
early devel opnent of the next Quadrenni al Defense Review (QDR)
and has identified Total Force as one of the top 10 areas. This
Total Force area will take on the subject of future Naval
Reserve Roles and Mssions in the context of the National
Mlitary Strategy and Navy’'s new Maritine Strategy.

STATUS: Closed. This is not considered a policy issue.
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15 March 2000

| TEM 00045
SUBJECT: ANNUAL TRAI NI NG ( AT) LENGTH

DI SCUSSION: Title 10 U.S.C., Section 10147, requires nenbers of
t he Ready Reserve to participate in not |less than 14 days of
Active Duty for Training (AT) each year except as specifically
provided for in SECDEF regul ations. The Secretary of Defense
(SECDEF), via menmorandum granted the Navy the latitude to
prescribe 12 days of AT for Naval Reservists when necessary to
meet budgetary constraints. O her conponents, excluding the
Coast Guard, receive 14 days of AT. SECDEF recently expunged
t he menorandum t hat was the basis for the Naval Reserve issuing
12-day AT orders. However, the service chiefs still retain a
12-day order option during the execution year should it becone
necessary due to budgetary constraints.

During the Board’s 1998 visit to the European theater, commands
consistently voiced a growi ng need for Reservists to perform
their Annual Training for up to 17 days. Board nenbers heard
fromvirtually every command visited that 12 day orders for
Qutside the Continental United States (OUTCONUS) duty sinply was
i nadequat e and not cost effective. Briefings received during
our General Assenbly from several Reserve support organizations
(NERA, NRA, and ROA) al so advocated that the Navy take steps to
all ow Reservists to perform 14 day Annual Training periods.

The Chief of Naval Reserve states his policy is to budget for
14-day AT orders for all Reservists. This policy is reflected
in the budget subm tted beginning with Program Objective

Mermor andum ( POM 2000; therefore, the Naval Reserve may still
experience shortfalls in FY 99. The Chief of Naval Reserve

still has the authority to issue 12-day orders if necessary due
to budgetary constraints. Flexibility afforded by this option
is a valuable tool in maxim zing Reserve utilization and

providing CINC s with the maxi mum amount of AT possible. The
savi ngs generated by being able to issue 12 day orders under
sone circunstances affords the Naval Reserve the flexibility to
neet the Fleet’s needs for 17 day orders when required. During
FY99 order applications for 14 days were approved. This policy
will continue into FY 2000.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00048

SUBJECT: ENFORCEMENT OF ACCESSI ON CONTRACTS

DI SCUSSI ON:  The Construction Battalion Veteran (CBVET)
recruiting programrequires the Other Service Veteran (OSVET) or
Navy veteran to conplete a Class “A” Navy School equival ent for
a SEABEE rating. |If after conpletion of the “A” school
equi val ent, the CBVET does not maintain satisfactory
participation in the drilling reserve, he or she has failed to
fulfill the contractual obligation. It has been suggested that
policy be established to recoup the costs of the “A” school
equi val ency training fromthose unsatisfactory participants.

The FY 1998 NNRPB requested CNO direct a review of this issue by
COVWNAVRESFOR. COWNAVRESFOR reported that the adm nistrative
costs associated with recouping these funds woul d exceed the
amount of funds recovered. The sense of the Board was that this
was not a policy issue.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00049

SUBJECT: | NCLUSI ON OF NAVAL RESERVE | N WARGAM NG AND DOCTRI NE
DEVEL OPMENT

DI SCUSSI ON: Naval Reserve Force structure is based on war and
operations plans which do not reflect contenporary national and
mlitary security strategies, political realities, or intended
enpl oynment. Force structure should flow from enpl oynent pl ans
val i dated by national war ganmes. Training and reserve force
enpl oynment tends to be event-rather than doctrine-driven.
Doctrine devel opnment shoul d, but usually does not, formally take
into account the structure and capabilities of the Naval
Reserve. Decisions on training and enpl oynent of naval
reservists should, but frequently does not, flow from approved
doctri ne.

The recent creation of the U S. Naval War Coll ege three-star
command, conbining the senior service college with the Maritine
Battl e Center and Navy Warfare Devel opnent Command, presents a
uni que opportunity for the Navy to formally adopt a true Total
Force approach to naval force structure and doctrine

devel opnent. It is very inportant that senior commanders, war
gane desi gners and operations planners be commtted to formal

i nclusion of RC capabilities and aware of RC limtations, in
order to validate plans and their supporting force structures.

The assi gnnent of Naval Reserve personnel and units to commands
under the aegis of the Naval War Col | ege does not guarantee that
Naval Reserve Force capabilities, in total, are routinely built
into the databases and pl an devel opnment processes whi ch support
and |l ead to the conduct of national war ganes. Processes and
policies can be facilitated by the deliberate inclusion of Naval
Reserve officers at every level of command; however, their
affiliation with Naval War Col | ege and subordi nate commands does
not, in and of itself, drive the inclusion of RC structure and
capabilities in war planning. That systematic inclusion nust be
driven by awareness at the nobst senior planning |evels of the
conposition, capabilities, and limtations of the major national
resources represented by the service Reserve Conponents. Sense
of the board was that this is not a policy issue

STATUS: Cl osed.
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15 March 2000

| TEM 00050
SUBJECT: S| NGLE- HOUR DRI LL | NCREMENTS

DI SCUSSI ON:  Conmander, Naval Reserve Force recently published a
new policy which allows a Reservist’s scheduled training to be
performed increnmentally in 1-hour periods; 4 hours for a pay |IDT
period and 3 hours for non-pay. This new policy is contained in
COVNAVRESFOR 091000Z Jun 98 which specifies that increnental

drills must be perforned at the request of the gaining command.

The COVWNAVRESFOR nessage states that this policy has been
enacted to provide an opportunity for unit personnel to receive
| DT pay, training credit, and retirement points for perform ng
contributory support to their gaining command. This is not for
t he conveni ence of the individual Reservist. There are other
opportunities where this flexibility could significantly enhance
the contributions made by the Naval Reserve to the Navy and the
community. For exanple, increnmental drills could be very useful
for training Reservists in civilian courses that nmeet for 1-2
hours per class over a period of weeks. They also m ght be used
for providing Casualty Assistance Calls Oficer (CACO support,
funeral honors details, critical adm nistrative support to the
Naval Reserve activity (for exanple, in medical and supply
departnents), and other contributory support that benefits the
Navy and the nation. The current constraints on utilization of
incremental drills, only at the gaining command s request and
only for peacetinme contributory support, are too restrictive.

Reserve Unit Commanding Officers (CO have been enpowered to

adjudicate all drill pay decisions. They decide whether a
m ssed drill is excused or unexcused and whet her a nmakeup drill
wi |l be reschedul ed or equivalent training used. Unit COs

shoul d al so be given the authority to decide when it is
appropriate for a Reservist to use increnmental drills with the
constraint that they not be used for the convenience of the

i ndi vi dual Reservist. This change has been incorporated and
wi Il appear in the next revision to COMWAVRESFORI NST 1001. 5C.

STATUS: Cl osed.
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15 March 2000

| TEM 00053
SUBJECT: JO NT WARFARE DESI GNATOR FOR TAR AND SELRES OFFI CERS

DI SCUSSION: In recent times, the services have placed an

i ncreasi ng enphasis on joint warfare designations to reflect a
correspondi ng change in the character of U S mlitary
operations. At the sane tine, Naval Reserve policy and
structure has changed to nake the Force nore rel evant and

seam essly integrated with the regular Navy, with contributory
support replacing nobilization readiness as priority one. For
t he Naval Reserve to be effective in providing contributory
support to gaining commands, nenbers must mrror their regular
Navy counterparts in terns of skills and qualifications. G ven
that, an apparent disparity exists in the area of joint warfare
desi gnati ons.

VWil e the regular Navy has a well-defined programfor qualifying
and recognizing joint duty, the Reserve Force has no such
program The program consi sts of educati on and experience,
which |lead to Additional Qualification Designations (AQDs).
Joint qualification is deened essential for pronotion to higher
grades and billets. VWhile the Reserve Force has Sel ected
Reserve and TAR officers serving in joint conmands and
perform ng joint duty, they have no defined neans for qualifying
or tracking the individual experiences and education. |In short,
when we |l ook in the joint mrror, there is no reflection.

STATUS: Closed. Conbined with |Issue 00038 (JO NT EXPERI ENCE
TRACKI NG} whi ch was forwarded to Director, Naval Reserve.
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15 March 2000

| TEM 00055
SUBJECT: RETI REMENT PAY (50% VS. 40%

DI SCUSSI ON: The Mlitary Retirement Reform Act of 1986,

popul arly know as Redux, included as one of its provisions the
40 percent retirement fornula. Under Redux, retired pay after
20 years of service is based on 40 percent of service nenbers'
average basic pay during the final 3 years of their career.

The National Defense Authorization Act (NDAA) for Fiscal Year
2000, when approved, will repeal Redux by restoring the 50
percent retired pay fornula, providing to those joining the
service after July 1986 the option to retire under the sanme 50
percent retirenment formula applicable to those who joined the
servi ce between 8 Septenber 1980 and 31 July 1986, or to accept
a one-tinme $30,000 |unmp sum bonus and to remain under the Redux
retirement plan.

Congress expects to vote in Septenber 1999 on the National

Def ense Aut horization Act. Successful passage of the Act w |
resolve the issue of restoring retirenment pay to 50 percent.
The Board should continue to nonitor this issue until the Act is
passed by Congress and the retired pay provision is in |aw

STATUS: Closed. On 5 October 1999 the President signed the

2000 NDAA and this issue is resolved in sections 641 through 644
of the NDAA.
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SECNAVNOTE 5420
15 March 2000

| TEM 00056
SUBJECT: Space “A” Travel for Retired SELRES (Grey Area)
DI SCUSSI ON:  Forwarded directly from COMWAVRESFOR Pol i cy board.

Consi dered to be substantially addressed within |Issue 00037 that
was forwarded to the RFPB.

STATUS: Closed. Incorporated within Issue 00037 ( RESERVE
COVPONENT CONUS & OCONUS Space Avail abl e (SPACE A) TRAVEL TO
PERFORM | NACTI VE DUTY FOR TRAINING (1 DT) and forwarded to RFPB
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SECNAVNOTE 5420
15 March 2000

| TEM 00060

SUBJECT: PRESENTATION OF U.S. FLAG UPON RETI REMENT OR TRANSFER
TO THE FLEET RESERVE TO NAVAL RESERVE PERSONNEL

DI SCUSSI ON:  Section 6141 of the National Defense Authorization
Act for FY 1999 directed the Secretary of the Navy to present,
at no cost to the recipient, a United States Flag to each active
duty nmenber for retirement or transfer to the Fl eet Reserve.
This benefit was not extended to the Reserve Conponents.

Section 12605 of the proposed National Defense Authorization Act
for FY 2000 makes an al |l owance for the presentation of a United
States flag to Reserve personnel transferred froman active
status or discharged and who have conpl eted the years of service
required for eligibility for retired pay. This benefit is also
at no cost to the recipient.

The Marine Corps Reserve Policy Board concurs with this
recomrendat i on.

STATUS: Closed. The 2000 NDAA was signed by the President on 5
Oct ober 1999 and this issue is resolved in section 653 of the
NDAA.
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SECNAVNOTE 5420
15 March 2000

| TEM 00061

SUBJECT: NAVY AND MARI NE CORPS RELI EF SOCI ETY (NMCRS) BENEFI TS
FOR SELECTED RESERVI STS ( SELRES)

DI SCUSSI ON: The NMCRS exists to provide Navy and Marine Corps
personnel on active duty (including reservists on extended short
termactive duty) with the kind of energency support that nost
citizens in time of need can obtain through their established
positions in the comunity. Mlitary personnel are frequently
strangers in the communities surrounding their duty stations.
They are separated fromfamlies, friends, churches, hometown
financial institutions and community resources that provide nore
rooted citizens with the aid in tinme of enmergency. On the other
hand, SELRES on IDT or active duty for less than 30 days are not
normal |y subject to the peculiar conditions and hardshi ps that
active service entails. They are usually an integral part of
the civilian communities in which they live, work and pay taxes.
A conbi nation of Federal, State, county, city and private sector
wel fare agenci es are avail able and provide a wi de range of
relief services to handle community needs. Wth m nor
exceptions, needs experienced by reservists (not on extended
active duty) for financial and other relief assistance are
directly related to various social and econom c conditions that
may prevail locally or nationally. The Society does not have
sufficient resources to relieve whatever hardship may be caused
by these conditions.

The Society’s assistance is normally limted to tenporary

suppl enentation of active duty or retired pay and all owances in
order to provide tenporary emergency assistance. Efforts to
suppl enent reservists wi thout such stable and accessi bl e sources
of income would involve the Society in |ong-term support, and
di vert funds and resources from support of active duty personnel
and famlies. As NMCRS support for reserve personnel is
limted, fund drives on behalf of NMCRS do not actively solicit
reserves.

The board concl uded that the NMCRS provi des equitable support to
Reservists at those tines when reservists fall under the purview
of the society’'s charter

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00064

SUBJECT: CONTRACT BERTHI NG (CB) FOR SELRES

DI SCUSSI ON: Reserve comrands have been directed to be creative
in identifying nmethods to restrict demand for CB doll ars.

Al t hough funded from di scretionary funds from COWNAVRESFOR, nmany
perceive CB to be an entitlenment. As a result, solutions in any
si ngl e conmand whi ch have the result of inposing restrictions on
availability may create the perception of inequity and adversely
i mpact norale and ultimately retention.

The Board concurs that provision of CB to the extent that fisca
resources permt is the right thing to do for our people.
However, advocating the creation of an expensive entitl enment
programin the current fiscal environnent is not advisable. The
current program can be effectively adm ni stered through existing
instructions. COWAVRESFOR may want to focus internal
information prograns on the fact that CB is a discretionary
benefit, not an entitlement. However, the Board feels that this
programis best adm nistered within COMWNAVRESFOR conmand
channel s and requires no further attention by this board.

STATUS: Cl osed.

17 Encl osure (8)



SECNAVNOTE 5420
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| TEM 00065
SUBJECT: MEMBER ACCOVPANI ED | N GOVERNMENT PROVI DED BERTHI NG

DI SCUSSI ON:  SELRES perform ng regularly scheduled drills who
elect to bring their spouse/guest are not authorized to occupy
governnment provided berthing (comrercial or Bachelor Quarters)
except when the nmenber’s spouse is also a Naval Reservi st
perform ng scheduled drills. This restriction is clearly
articul ated i n COMWNAVRESFOR P4000. 1.

There are many considerations that drive the inclusion of this
restriction in the P4000.1. These include issues of

avai lability, cost, and liability. The principal issue is the
cost of providing berthing for SELRES who travel nore than 50
mles to their drill site. SELRES are required to double-up in
governnment provided berthing. To permt spouses and guests to
occupy quarters may cause the governnent to have to provide
addi tional roons, incurring additional cost for a programthat
COWNAVRESFOR funds as a quality of life issue. Governnent
provi ded berthing is budgeted to the extent possible, however,
funding is generally insufficient to cover annual berthing costs
based on current requirenments. Opening governnent provided
berthing to spouses and guests of SELRES perform ng schedul ed
drills would nore quickly tax a mnimally funded program and
potentially cause berthing to not be available to eligible
SELRES.

Fundi ng for governnment provided berthing for SELRES perform ng
scheduled drills is an issue under the cogni zance of
COWAVRESFOR.

STATUS: Cl osed.
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SECNAVNOTE 5420
15 March 2000

| TEM 00067
SUBJECT: COMPONENT DESI GNATORS AND USNR RETI RED DESI GNATI ON

DI SCUSSI ON: Reservists eligible to draw retirenment pay are
issued DoD ID cards with a variety of conponent designators.
Sonme conponent designators indicate service in Reserve status,
e.g. USMCR, USNR etc...while others do not make the service
status distinction e.g. USA, USAF. Retired conponent
designators on I D cards are dependent upon service or even

i ssuing activity.

It was suggested that renmoving the conponent identifier on
retirees’ ID card would strengthen the Total Force concept.
Title 10 (U. S.C. Arned Forces, Dec 96) reflects equal benefit
for retirees, both USN and USNR, having attained the age of 60.

It is the Board' s consensus that having an ID card that reflects
the retirees’ affiliation during the tine of mlitary service is
not discrimnatory and not a Total Force issue.

STATUS: Cl osed.
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| TEM 00068

SUBJECT: FLEXIBILITY I N FEDERAL EMPLOYEE ANNUAL 15 DAYS
M LI TARY LEAVE

DI SCUSSI ON: Reserve Federal Governnent Enpl oyees are permtted
15 days of Annual MIlitary Leave. The use of the 15 days is,
however, limted to Annual Training (AT) or Active Duty Training
(ADT) and not permitted for Inactive Duty Training (IDT). G ven
today’s fully integrated environnent, however, this limted
usage is inappropriate. In this regard, it may be that
Reservi sts may not perform AT or ADT during a particular year,
yet may perform | DT during the workweek in groupings over 4 or 5
days. The likelihood of performng IDT during the regular

wor kweek is even greater where the drilling site is |ocated sone
di stance away fromthe Reservist’s hone.

The House version of the FY-2000 National Defense Authorization
Act would permt mlitary |eave to be taken for periods of
i nactive duty for training.

STATUS: Closed. Section 1103 of the 2000 NDAA that was signed
on 5 October 1999 resolved this issue.
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SECNAVNOTE 5420
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| TEM 00070
SUBJECT: TRAVEL REI MBURSEMENT FROM HOVE OF RECORD FOR
RESERVI STS ON PRESI DENTI AL RESERVE RECALL ( PRC)

DI SCUSSI ON:  OPNAVI NST 3060. 7A ( NOTAL) provi des gui dance for the
activation and nobilization procedures for Navy manpower
nmobi li zation. This instruction requires the Sel ected Reservists
to report to a Naval Reserve activity/Naval Reserve centers
(NRA/NRC) for initial processing. NRA/NRCs are required to
conduct prelimnary activation processing, ensure proper

mai nt enance of heal th/service records, and ensure satisfactory
physi cal condition of each individual. This action is required
to be conpleted at the I ocal NRA/NRC prior to sending the
recalled individual to the Navy Mobilization Processing site
(NMPS) to reduce the processing tine at the NWPS.

PRC orders are witten for travel “from home to permanent duty
station and return.” OPNAV instructions, PRC recall nmessages,
Joi nt Federal Travel Regulations (JFTR), Volunme 1, Chapter 7,
and Bureau of Naval Personnel instructions do not restrict an
individual’s ability to file a reinbursenent request for travel
fromhome to their NRA/NRC. If recalled Reservists are being
deni ed rei nmbursenent, it likely stens froma msinterpretation
of JFTR regul ations at the travel liquidation site.

STATUS: Cl osed.
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| TEM 00071

SUBJECT: UPGRADED PRI ORI TY FOR M DSH PMAN AND CADET TRAVELI NG
ON SPACE “A” ORDER

DI SCUSSI ON:  Forwarded directly from Naval Reserve Associ ation.
Consi dered to be substantially addressed within |Issue 00037.

STATUS: Closed. Incorporated within of Issue 00037 ( RESERVE

COVMPONENT CONUS & OCONUS Space Avail abl e (SPACE A) TRAVEL TO
PERFORM | NACTI VE DUTY FOR TRAINING (1 DT) and forwarded to RFPB
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| TEM 00072

SUBJECT: TRANSPORTATION TO DRI LL SITES

DI SCUSSI ON:  The Air Guard has regularly scheduled flights as
well as Air Force nedical evacuation flights (MEDI VAC) on a
regul ar basis to and frommany major installations around the
United States. Reservists are increasingly required to commute
to their drill sites. Many MeEDI VAC flights are on weekends and
with prior planning these flights could incorporate noving
Reserves to gaining commands or even to regularly schedul ed
drill sites.

The Reserve Officers Association (ROA) recommended that DoD
mandate all flights wth established enbarkati on and debarkation
poi nts be advertised to all branches of service where space
avai l abl e exists and give a greater priority to Reservists
traveling over 50 mles fromresidence to a drill site for
regul arly schedul ed training.

Research with Air National Guard (ANG indicates that no
centralized visibility of unit flight schedul es exists.

I ndi vi dual units plan and conduct training mssions within their
|l ocal training area (normally restricted to intrastate
destinations) w thout a published schedule. ANG does not desire
to control or track these m ssions.

G ven the limted and irregular nature of these flights, any
dependence on such flights to transport reservists woul d be
probl ematic at best. Travel consistent with drill schedul es
woul d be purely coincidental with a high probability for
cancel lation that would further conplicate the travel process
for the reservist.

STATUS: Cl osed.
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